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1. Introduction

HI UK’s Equality and Diversity Policy permeates all aspects of its work, including its actions and attitudes towards employees, clients, consultants, temporary workers, and all others associated with its work.

The policy applies to all staff, volunteers, voluntary interns and trustees of HI UK. Any contractors or consultants working at HI UK are also expected to work in a non-discriminatory manner that promotes equality.
2. Policy
The organisation recognises that individuals and groups have been discriminated against on many grounds, including the ‘protected characteristics’ under the Equality Act (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation). HI UK will also not discriminate on any other grounds that are irrelevant to an individual’s ability to do their job such as social class, caste, responsibility for dependents, or criminal record, where this is not relevant to the particular job. HI UK’s policy is that no individual or group should receive less favourable treatment on any of these grounds.  

HI UK aims in its approach to counter discrimination of all kinds and the practical implications of this are set out below.  As part of its commitment to its work with disabled people, HI UK aims to adhere to the ‘two ticks’ (positive about disabled people) standard in its employment practices.  When considering an office move, or any refurbishment, HI UK will consider access issues in its decision-making process. 
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